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1.

Th& & A ORI Wed At W IpN Afide vd ardad
velw @ R ual v el ooff 2 vy wRaf o,
2024
2| i afr @ Fram RIGIRAT Fed RGIGd dHan) a1 [, 2002 (@)
[Rajasthan High Court Staff Service Rules, 2002] (As amended)
| wem I AR e g agad) TR

ufediema aafer @ 994

aufia spudll famger @ of @ e Gs W@
14,600/-(fixed) ufdwre uiRgafMs v yRdemia af¥eone

(Probationer Trainee) @ %y # &1 |

IR el FHeargEe gl
Y R A

U1 olwel @& 105 @ FgER Gw@d &
20,800—65,900 / —

eiled  Aded @ @)
ufemar

o JFIEET FRTT B F) ulba @ wEtd Ru-Pey g
THY U YN 9T WAoo Aftea dediEe W sueE &
B ot | apafdal @ wow @ w2 @ sifvends anden
ael A yd Renfdsl @ aFgEs v & vd teeEe @ Pafa
HHATIRIE G 4% € |

® 3ieies e S H g AdEE a0 @ o @ fF 9w
VR Jed graa dterdl dar e 2002 (gemwisifen),
faeqe Rsme, sifarg adan ool gd afier seb w0 B F
e H Wl Ben-fdeEl (Instructions) &1 HEsTYdE aengs
S A L i £ B S L i e e 6 1
http://www.hcraj.nic.in v Susar &)

e iaE® Online Application ® wea a@ifdva va gwTe o=
37T 3ifEd WY Y GE Tea A1 APl v W oydes @
EET ¥ TR I e W gaw w8 famn s aiw o fd oh
W W awd sl | W 9 e, e e ww
dgd @ anf |

HAEH T T OFHG W

29.04.2024 (HIHAIN) &1 EI9EY 0100 ¥ fa@ 18052024 (wfram)

U 0500 Ful TE |

| sifemd ude ok W Fe

H GHT WA

HIY 05.00 2al o |

29.04.2024 (WHA) ®1 GWER 01.00 ¥ fdTd 19052024 (RRER) &

aifengs amaea (Online Application) &7 @ afffelid gdlen yob o $e7 ) Twd® w9g A &
geEr Uide @1 fofe Mfwsa @ oo srdgsl @) were € w5 sieadw smdew @

ARG &Y | - s /e dar g (C.S.C.) e Fle—df (Net-Banking) 1 &&a/ﬁﬁg
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IS B W W e qoe e @ I o @) ol e |

fofaa wlen &1 v va | o S wraray g e gl wgy o g § Reare
wifad ot 22.06.2024 (F@ER) & amoforr ) w9 & e ¥ sdgs
apafil & W sftw 89 v arg et/ e el o W
ity sfere @ an sl oden arafag 50 @ % wE, ae
vd faqtie # uflgde owt oem oden @ amdfta &Y @1 afeR
IR Ied - ATATAY & UMH Rl 2|

* glell ¥[odh (Examination Fee)—
amEg g1 s e af @ T m;ﬁ H:mzﬁ; Er: Wﬁlw Wf
) /s i (;ﬁ_r sﬁ?ﬂﬁwma , mﬂ?/ T Zr & SR oiTfal
5olt) / A W B JTEd (e o b i /I *
THGR T B HEATH yEs /el A
w750 / — WY 600,/ — WU 450 / —
Are— v Yo G A F R ) qrd o [mEe A8 A Gl SR A4 8 G0 God [ha
I udtE BY anlem o ardm we o 6 Pgfe wfderd g Rama @ P 98 e R
urd | v ae 5 fagmos e B wm e Sfew o B @ BE @ ve me veang B oo
qRlE Yo @ aral & 99 ok wig Qa8 R wm
10. ; e ual @1 fawga fawm
Reserved Persons with
Mame of Total No. of
Post Vacant Prst Froce EWS s5C ST 08C MEBC :.?;?;1;:
Reference
3 3
Assistanl
14
Library 4 6 1
31 [(4 Women, 1 Widow), 3 3 1
Restorer {1 Wamean) {1 Womaen) LD-CF
1 Ex-Ser.]

(i) audwr fen gal & war d ot ufsm @ e BT o W P W O qeed & o
wEd & fred fag g Rsmus / gigas ol a8l & s

(i) Al el 2q fasnfin gel oy spafAl @ et e iy, Renfa ust & so e @ smfs,
sfaftn Rftedl & Wea @19 w, 3o sewesn @ 9 @ e ougs seafidl o 997 A
& wl HehI |

(iii)  spuftigl o yariar @uw @@ don wwa wwy @efa gl & so wftem 90 b g Sugwm
(suitable) srfefat @1 vastaw amvfie @Al (Reserve List) il daR @ o1 wa |

= it

faft=1 auf (Various Categories) & aieeiv] & g-od #:—

i, wfgena (Auar va RAfe=-Rar ofee afta) 2g a@a 921 &1 gwew gafar Rw w8
faws sfrd (Horizontal against Categorywise vacancies) %9 & 8197

i, soyd dfwt &g smefEa gg @ s yafae e gl @ Bwg 4fRa (Horizontal against

categorywise vacancies) 4 9 &1 |

iil. feamrem g arlEm 92 @ argy &9 Re gel @ fAsg @9 (Horizontal against total

——

p 7 o\

R TP, T e Bon S TR TS T T 7, et r, . s mie s e
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vacancies) ¥9 § 8177

iv. & (Horizontal) smeeror 9 Rra st fsrafia anfa /s senfa /s Roer ot /afe
ol af /aflies w1 | swon af famrg af) & ades gufye e 39 wefug Sof
forwes g andes & F gt fear sg )

V. IR IS @ aREe e s weenfa s ea e ot 2afy e @t 2o W
§ Fwoiy arl /afensi (Rem vd R Raw e wite),/ qoqd dRe/ Raimem & i
anfE gel Bg e vd Sy anadl Qusia A€ EM W g9 UEl @) o 3= ey
i) Har frow, 2002 (purEenfye) § AR ufkw gd G [ e

vi. @ ol @ wel @ g aue g anfda ol @ daa 3 & ades ur € R uden ge
& sfaRm uwftra 4o & fow g e sy frarme =0 e =8 e &)

vii, FORRIF A9 6 v fioer o7 vd fy Ree of & Siiem 2ol @ andes gur e s
# = ousat @ oarqgfen wift /eafa s /em Rew gnl (@R g A
#rfieR) /afe fegr anl (@efiom wd A #ifewe) /anffe wy @ @war @t @
stdash /qayd e, g at & arafa e &) syl o/ e amaRy / sve R
ail seif Mot & /anfle w9 @ sk ol Jqd e &g ol o=t &1 @mr o
oy @y it o 6 du g ovh 9 @ s Iy @ AaEdT B 9 a2y a8 B @
BN T WA @ aeTd € adge e &

Vill. SO W @ dIeY g Ry @) Al ot Rardiaira weeend v @ 4w Fard g1 o 8
2 W @l & sfa € amdes F @

12,

1. fafir=1 auT (various Categories) & wwivrva & wved i —

i, srfaa i, sgfae gy, s fver @ vo of e of 8§ awewr &g wem wiRem)
g fafta wreu A fwngor ard fem T dg wife wo-g= (Caste Certificate) W e |
erm | s Rwer @f ud afy Ree af @ cw § gee wded g BRka oy § v & |
e @ ferg Wl ey ran de Sy ge-us (Caste Certificate) URd &1 8677 i
Ate:— o Mg aif va aify Reer af & afy yor-g3 v of & o wg 8, e e
4 miftcias # T8l € @1 gHIY uF o @1 & U 3R At sl ad F ) dvfeny &
A8 2 o O Rl A apodl grr fafa ureu A aenfte wuu-um dw e W@ ogd § o
wA-gE H @ e R wem, Gur sfean &9 el a [ wee 8| v 9 dF ad
o @y A ofg apudt @ @viiemr 4 8 @ @E ymv-um ol av R e § @8 euy g3
o) @ e § F8 B9 weel) sHo-us @ 9y S8 =E e |
gfq aim= el ol & Wy A dfF ardes s @ sifon ffyr fRee 18.05.2024 2| I
39 wef ¥ e #g faE 19.05.2023 § 18.05.2024 T FRIEM # SR SR WA 99 WA
el g, e afe avaell @7 3976 19.05.2021 W 18.05.2023 @ wHAER F Wirerar § TE
& @1 YA U=, Ud 9 o 81 gl @ o apaefl aponfl ad A off @i § A8 @ O
farfa 4 apefl g fAfga uew o wanfa oug-93 991 &¥ 9¢ e 19.05.2021 ¥ 18.05.
2023 & GHAEG™ A T I GA0 G & &1 UGt A4 for1 Gy |

i, fRainus @ sivht 3 3t aret andest W1 YR JEg UTaTerd g AP @ OY 3t e
@ Haw # wfEa wvER (Appropriate Government) W1 Wifdga o wil@md (Authorized
Certifying Authority) g faféd wwu # wrd) Fehen wa—u3 (Certificate of Disability)
UHIT A BT | §6 ey W wgw gEan et @ orpar e yev-uE gRe aiaed €
faagiem 8y arfEm udt & Rwg 9ud w9 Pgis & g o= s @

i, e we @ et B sl @ s wRe R ARk o # SRR
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farar T & ST-U3 (Income & Asset Certificate) W&{d &= &1 |
Ate- ey @ 3 W Income & Asset Certificate @& ad & 3 WRT @NT | Ue 4 g
Income & Asset Certificate Wl €14 & Quwrar ar well apae® ad 7 ) wiffs sy & xR
aif & FefRa wmevel & snpEr g & o O Rafy F wiell grr Rfe ww # wonfa oy
T U FA R qd A @) Income & Asset Certificate @1 € Sugw =M forar o owm
sferstm a9 ad & ford B o waar 2
st adt ot odler & W A A omden v @ ot R Reie 18.05.2024 €1 3
g9 v # yREv 2q 9% 01.04.2024 ¥ 18.05.2024 & FHUER # FH Income & Asset
Certificate Ui ¥ 8NN, &9 afd anuell o7 9% 01.04.2022 § 31.03.2024 B wrER
H UF AR Income & Asset Certificate Wirfl &1 g & afle apaeff s ad # @t anffs o &
waan @ & Fuifle #ogvel & agure o= & @ 0l Rey § apuell g Rfta e &
HAT M9-05 09 @3 W 9% 01.042022 W 31.03.2024 & wEAER § 99 9@ g
UF @I B wugw e ferr s |

iv. el e epell & o) & wew o SwE urEn @ geuien andes @ siftm AR o @ W
93 & IRy fhu s | uee, o fee @, At Rew ot wd wifths v @ @ ot @
el g, afe faedl ol 9 sifaerds aden S @ ot R o6 ol T e
8 fFm S & oA W vl g 3w anvrg &1 u@ wwews Oy &9 W) fF g oeR @
v fft @ ww=fa of 9 oo v o W gE e Tem U We W ogwe Figfe
Fre @) o s, sfvemEs smdee @ afxm Yy & o ard yAo-uz 9 &) sugs a9 R
WG |

v, sggfE wife of squfEa aefa @ RafRe @R apaell @) emfia wod & am a9
Y I fen & A @ Fam e @ s w @ owy § PAaEegar o 3 s wEe-as
T AT B ) 9f & e g Fors wrd @ g arl i geo-us a8 g

vi. s fwel ot v @ feer o @ Qe s spoeft w1 arfa vart &1 @ o @ ig
aul e & A P @i wd s @ osrer R Rt e § Roaemr @@ & afy
YHIVI-U3 YRqd &9l 8N ufd & A, Mam i vd sy @ R OR W oty wE-us
H AR B |

vii, faern #igen &0 # e &1 aM, SEET AaET de @ ftm e aw 9 anadi @ offy
@ e B W @ e F aE iR g Wi ey A3 (Death Certificate) Sega &
uq 8 47 B

viii. fafes= faare #f@en (Divorced Woman) #vft # ameeor &1 @mi, afaeds e oo @ 3w
femme s U apwefl @ wwe ufd @ fere-f@w (Divorce) &1 W @1 wHIYT (Proof) W
HX U B g B

ix. dFeEa aded e ) wfin Reie oo Rear/Rftes Bare sftar ot § amifa aftar gm
e bed @ s Rdie @ avar) gafae & fern s ® a9 fea/fAfes fRae
Afeen &t &1 am B s a2 sdes o Rag Rae we=) yeww /g€ Fa-a aaag o
frererfte / arffee @ wd feal wiRa =& gd @ oY fafe= Rae aRken af & am 39 =38 &)

x. fagan/ffe= far st ol 6 ofoar ot dfends smdes &t afxm e o g =6
oy o ar R/ fafee= faae afeer @f § 89 wash wours e @ 8o

13.

*an erfrs atrad (Minimum Academic Qualification)—

Candidate must possess degrees of Graduation and Bachelor of Library Science from any

| university established by Law in India or equivalent examination from any university recognized by

the Government.

PR
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Note:- Person who has aﬁpeared or is appearing in final year/final semester of requisite
educational qaualification, shall be eligible to apply for the post. Such candidate has to acquire
the requisite educational qualification before Written Examination and proof thereof has to be
submitted to the office of Registrar (Examination), Rajasthan High Court, Jodhpur, within 07
days of holding of Written Examination.

14

16

TIR® Sugmar (Physical Fitness) -

Frdgeh @) HAfE R ARG w9 § e g e o gl B e @ om e wefe o

| AR g AR T aiR Rl W @ wow @ U oue sdall @ aeangde ure B §

aEll A B WIEET 8| dded & a8 & Rufy § a9 gty uidsRr (Appointing Authority)
BT O W & fon sffan R ffdem wilderd o gu s @) wemE g S e

e Tadar (Nationality):—

W 4 fAagfs & forw apaell @ i a8 areves & @ g —
(@) \rva @1 ATRE B8 (A citizen of India), @

(@) Suret @1 ATRG B (A citizen of Nepal), a1

(1) qert &1 9T 81 (A subject of Bhutan)

UIIE - WA (W) i (1) ¥ waf anaed], g8 @fe @ forad s # 9T O™ BTN uTEd
&1 gE—u R aar 8

1 (Age)—
A candidate for direct recruitment to the Service must have attained the age of 18 years and

must not have attained the age of 40 years, on the first day of January next following (01.01.2025)

the last date fixed for receipt of the application, PROVIDED that:

i the upper age limit shall be relaxed by five years in the case of the member of the Scheduled
Caste or Scheduled Tribe or Other Backward Class or More Backward Classes or Economically
Weaker Sections or Women candidates.

i there shall be no age limit in the case of widow and divorcee women candidate,

i the upper age limit for the reservists, namely defence services personnel transferred to the
reserve shall be 50 years.

iv the upper age limit mentioned above shall not apply in the case of ex-prisoner, who had
served under Government on a substantive basis on any post befare his conviction and was
eligible for appointment under the rules.

v thatin the case of other ex-prisoner the upper age limit mentioned above shall be relaxed by a
period equal to the term of imprisonment served by him provided he was not over age before

conviction and was eligible for appointment under the Rules.

'vi the upper age limit mentioned above shall be relaxed by a period equal to the service

rendered in the N.C.C. in the case of Cadet instructors and if the resultant age does not exceed
the prescribed maximum age limit by more than 3 years, they shall be deemed to be within
the prescribed age limit.

vii the Released Emergency Commissioned Officers and Short Service Commissioned Officers
after released from the Army shall be deemed to be within the age limit, even though they

have crossed the age limit, when they appear before the Commission, had they been eligible
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 as such at the time of their joining the Commission in the Army.

viil  the persons appointed temporarily to a post in the Service shall be deemed to be within the
age limit, had they been within the age limit when they were initially appointed even though
they have crossed the age limit and shall be allowed up to two chances.

ix the upper age limit shall be relaxed by 15 years in case of the Ex-Servicemen. Provided that in

case, permissible age after such relaxation of 15 years work out to be more than 50 years,

then upper age limit of 50 years shall be applicable.
Note- the above relaxation in age will be admissible only in one category.

% the upper age limit shall be relaxed by 5 years in case of the Persons with Benchmark
Disabilities. Such age relaxation shall be in addition to the age relaxation already provided to

different categories in Rajasthan High Court Staff Service Rules, 2002.

| o (Gt
dar # et ol @ apoft @1 afa G @ afdy o 9 G W Pelem @ Rrg affa (Qualify) 3|

[ (i) ©=> weaftsr wAv-us (Good Character Certilicate) o 9w fvafaeran, sefarsn o

faerer, s awa afom 4 aegaq fear & & warmard 2 ssred sifrerd g/ ord fsar
GRS GRE 6 -1

(i) & weaR=ar yHv-v3, o FEET TR T B TN @ e 9w G 3w o @ ol gy T B
T8 W geverd) afedl & owegd @ B o 9w fvafiensy, wefaen @ Raew 9
wraffad =1 g ug gas gl 9 8l

T fryfen & foag fAedard (Disqualifications for Appointment)—

(1) Mo male or female candidate, who has mare than one wife/husband living shall be eligible
for appointment to the Service.

{2) No female candidate, who is married to a person having already a wife living, shall be
eligible for appointment.

(3) No married candidate shall be eligible for appointment to the service if he/she had at the
time of his/her marriage accepted any dowry.

| MNote: - For the purpose of this rule dowry has the same meaning as in the Dowry Prohibition
Act, 1961 (Central Act 28 of 1961).

(4)  No candidate shall be eligible for appointment, if he has more than two children on/or after
the date of commencement of Rules of 2002.

Provided that ;

. i The candidate having more than two children shall not be deemed to be disqualified
for appointment so long as number of children he/she has on the date of
commencement of this rule does not increase.

il Where a candidate has only one child from earlier delivery but more than one child
are born out of a single subsequent delivery, the children so born shall be deemed to
be one entity while counting the total number of children,

iii While counting the total number of children of a candidate, the child born from earlier
delivery and having disability shall not be counted.

iv_ Any candidate who performed remarriage which is not against any law and before
such remarriage he is not disqualified for appointment, he shall not be disqualified if
any child is born out of single delivery from such remarriage.

v Above mentioned provisions shall not be applicable to the appointment of a widow
and divorcee women,

Explanation : For above purposes, child born within 280 days from the date of
commencement of the Rules of 2002 shall not constitute disqualification.

e ISR FE Ty FHAr dar w2002 (suraefE) & ooa. () e 2000,
2005 1 TaT B 2|
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1e. | ol @) ¥ site argamn (Scheme & Syllabus of Examination) -
| The scheme of examination shall be as under:-
(1) WRITTEN TEST -
| The written Test shall consist of one paper of 200 marks comprising of:-

1 ' . MinMarks

5.No. | Paper Marks For SC/ST, PwBD & Ex- For other | Duration
_____ ' e ] Servicemen candidates candidates
¥ Part-l Library and 150
Information Science

2 Part-ll Basic 50 BO 90 2 Hours
Knowledge of
Computer - "
(2) fafaa aflem & smaiwsr @) faftr (Method of conducting Written Test):-
(i} There shall be Multiple Choice Questions (Objective type) carrying equal marks for
each guestion,
(i) There will be no negative marking,
(iii) The selection will be made on the basis of merit as per marks obtained in the Written
Examination,

(3) Syllabus for Written Test shall be as under:-
PART-I LIBRARY AND INFORMATION SCIENCE

(150 Questions)

A. Foundation of Library and Information Science 1
a. Library as a Social Institution
= Social & Historical foundations of Library.
» Different types of libraries- Academic, Public, Special -their
distinguishing features and functions. ]
e Role of U.G.C. for development of Academic libraries.
b. Normative Principles of Lib. & Inf. Science
* Five Laws of Library Science,
* Implications of five laws in Lib. & Inf. Science.
e Development of Libraries with special reference to India, Baroda Public
Library system
e Library Co-operation Resource Sharing and Library Networking.
c. Laws relating to Libraries & Information.
* Library legislation need and essential features,
Library legislation in India.
e Pressand registration act & Delivery of Books act (Public Library).
e Copyright act, Intellectual Property rights.
d. Library and information Profession.
e Attribution of profession.
e Librarianship as a profession,
Professional ethics.
Professional associations 7 their role.
National & International Library Associations- FID, IFLA, LA, ILA, ALA,
IASLIC elc.
= Professional education & research,
e. Promoters of Library & Information services.
* National level promoters- RRRLF.
* |nternational level promoters- UNESCO
f. Public relations & Extension activities.
s Definition
Facets and programs
publicity & extension, outreach activities.
Library path finders [Guides)
* Factors affecting Library development, Literacy, publishing, Book Trade.
B. Knowledge Organization, Information Processing & Retrieval,
1. Universe of Knowledge
®» Structure and attributes. {

*__Modes of formation of subjects.
fﬁiﬁﬁglﬁ
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e Different types of subjects.
* Universe of subjects as mapped in different schemes of classification.
2. Bibliographic description
* Catalogue purpose, Structure and types physical forms including OPAC |
filling rules,
= Normative Principles of cataloguing.
* Overview of principles and practice in document description.
* Current trends in Standardization, description and exchange.
» Standard codes of cataloguing.
3. Methods of Knowledge Organization
» General theory of Library Classification.
* Normative principles of classification and their application.
* Species of Library classification.
s Standard Schemes of Classifications and their features, CC, DDC, UDC.
* Notation: Need, Functions, Characteristics
* Design and development of schemes of Library Classification, standard
sub-division Index.
* Trends in Library classification.
4. Subject Classification
¢ Principles of Subject Classification.
¢ Subject heading lists and their feature.
C. Management of Libraries & Information Centres/Institutions
1. Management
* Concepts, definition and scope.
e Management styles and approaches.
*  Management school of thought.
* Functions and principles of Scientific Management.
2. Human Resource Management,
= Organizational structure,
= Delegation, Communication and Participation.
o Job Description and Analysis, Job evaluation.
s Inter-personal relation,
* Recruitment procedures.
»  Moaotivation, group Dynamics.
* Training and Development.
# Disciplines and Grievances.
* Performance Appraisal.
3. Financial Management.
» Resources Mobilization.
s Budgeting Techniques and Methods PPBS, Zero Based Budgeting etc.
* Budgetary Control.
s Cost effectiveness and Cost Benefit analysis.
« Qutsourcing.
4. Reporting
s Typesof reports, Annual report-compilation, Contents and style.
e Library Statistics etc,
5. System Analysis and Design
» Library as a system
* Project Management PERT/COM
* Decision Tables.
s Performance Measurement, reengineering, Time and Motion Study,
s SWOT (Strength Weakness Opportunities Threat)
¢ DFD (Data Flow Diagram)
6. Total Quality Management (TQM)
e Definition, Concept, Element
o Quality Audit, LIS related standards.
o Technology Management.
7. Library House Keeping Operations.
e« Different sections of Library & Information Centre and their functions.
e« Collection Development and Management Policies Procedures.
» Book Ordering {Acquisition)
@ Technical Processing.

ﬁfﬁ ",
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» Serials Control, Circulation Control, Maintenance etc.
» Stock Verification- Policies and Procedures.
= Evaluation and Weeding,
® Archiving-conservation-Preservation,.
s Restoration including Print, Non-Print and Electronic Materials.
8. Planning
= Concept, Definition, Need and Purpose, Types.
* Policies and Procedures, MBO
* Building and Space management in Libraries and Information Centers.
e Library Building, Interior & Exterior, Furniture, Equipment's Standards
& Types.
= Risk Management, Contingency Management.
* Planning of related Infrastructure, Library Standards.
9. Management of change.
* (Concept of change.
= Changes in Procedures, Methods, Tools and Techniques.
* Problems of Incorporating Change.
= Technigues of Managing Change,
D. Information Sources & Services
1. Reference and infoermation sources.
* Documentary Sources of Information, Print, Non-Print including
Electronic: Special features, Scope, types
*« Nature, Characteristic, Utility and evaluation of different types of
Information sources: Physical formats, Authority, Content, Utility.
* Non-Documentary Information Sources.
e Reference Sources Categories, Primary, Secondary & Tertiary
Information Sources. {(Encyclopedia, dictionary, Periodical, Thesis,
Books, Year book, Patents, Trade literature, standards, Monographs,
Reference Books, Year Books, Almanac, Atlas, Abstracting & Indexing
periodicals, Bibliographies, Handbooks, etc.)
* |nternet as a Source of Information,
2. Reference Service.
= (Concept, Definition, Need, Scope and trends.
= Reference Interview and Search Technigues.
3. Information services and Products.
* Information services and Products.
* Information services concepts, Definition, Need and trends.
* Need, Technigues and Evaluation of Alerting services (CAS & SDI)
= Bibliographic, Referral, Document Delivery and Translation Services.
4. Information System and their Services.
e Study of National, International and Commercial Information Systems
and Services- Background, their Services and Products.
E. Library Users
1. Technigues of Library and Information Centres Survey.
» Proforma methed.
* Interview method.
e Records and analysis method.
2. Information users and their information Needs.
e (Categories of Information users.
» Information needs definition and models.
e Information seeking behavior.
3. User Education
e Goals and Objectives level, Techniques and Methods, Evaluation of
Users Education Programmes. |
4. User Studies.
= Methods and techniques of User studies.
* Evaluation of User studies.
5. User Orientation Programmes;
e Conventional and modern Techniques: Study tour, Newsletters, [
Handhooks, Leaflets, Power point Presentation, Websites etc.
F. Basic knowledge about books related to law and legal luminaries

- = _—

/ [ ?-?'OM.MS'
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Part-Il Basic Knowledge of Computer

(50 Questions)
i. Overview to Computer: Evolution of Computers & its applications
ii. Basics of Hardware and Software
iii. Latest |T gadgets and their applications

iv. Central Processing Unit

v, Input devices

vi. Qutput devices

vii. Computer Memory & storage
viii. Application Software

ix. Systems Software
X. Utility Software
Note :
The general suitability for service of the candidates securing equal aggregate marks in the Written

Examination shall be determined having regard to age i.e. the candidate older in age shall be given

higher place in merit.

20.

22.

g wetea ey e (Important Instructions to Apply)—

1. @l o amaed o Aol (Category) & sttt aided @est &1 ura & g8 I 9 (Category) #
gl awde @) smdea g2 0wl Al gvll (Category) andew @t wiebn ox Rwf
aRRefy A aRaffa & @1 sref

2. yAEE Mg aed YR B gd ug gfiftem w9 & 9w Regm | sifea wal @ gea
frwt @ st o ot v wd gft wear @ ow dfMeTEA aAEe-uE # JEee W
Ay vl dfem & 90 @ ot w4 9f 0 8 sfierds amde-uE A ol g g @
£ |1 A 8V gdten # s (Provisional) w9 § waw R wmgam ) e aifends srdga-us
H o T el @ fo snaes @y IeRer 8

3. Sfands anded @ Ffwm faeis 9% WY O are s @ WiER B QT | weer wfaftear
uul gd |81 A8 g @) Ruf § orem 9 anuiey gr arded sedlga s fRan wme

4, Us 4 Fiwn w9 O g ddes § ufde @ o idfe] & o0 gsr &1 aRady e
fasar wn @@ afiv 0 &) g9 vy 4 S wela-a3 Ganel g fE e

5. Widgd IS HAEH Y WA AT AN WIETE 8 et @Y | gae faRm ades
@1 V6T HIEY™ gEaE-ud (Few @e, 8 e, gl andd unrid gg s @1E § @ o
q @) A suate Hen v o W sifa eEis, aaeE-uE § sude [ Ty wremTs o
U AT B WEY B OU yold e vd W @ g ) 98 He Wieigh Uger-us e
AP A HGYF B |

9d¥-94_(Admission Card)

O GEg SOy g wag-us afUed dgwde o Upload fRu @@ cen ere A wid
gydm—us 8 Aun ey uden & [R ofds 89 @ quws anufdfai & waw-9s Upload v
o @) e Sf0ge dawrde ov umitd @ ol | amdEd H94 (i) User Name Ud (i) Password
ud (iii) Captcha Code @ Sy U U= was—us ddage ¥ Download &2 a& |

gt gHm—uw (Nu'(iili;eéliun Certificate)—
vrorenst vy, taraa wiafear foer ofeel @ wduee g3 @ 9/ Pt & erldant & g
i yftrord eftroa 9 Yowa @l @1 smdes a1 @ W@ & o P & falea # g &t 5w
T @ o smdes ae @ gl oA R w o afRke | oft P g aoRem 9w e S
adgs g aEfy Ad g WM seEn sraed @t aden A do @ Sl A RA o @ an H
dfaa fm wrar @ o) o@ded @1 apufda (Candidature) g3 wid ¥ A W WR R W® A S
el 2 |

oY 2®
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23,

aﬂﬁﬂ'ﬂ fd#r (Other Important Instructions):

E,

foiftam llen smaifim fhy oMl & wearg wes-us o amge IR Hol (Model Answer Key)
Sl e AT B YRS deUEe U AEEa @ Wel | 56 veR yerfi @ ol are
g @l (Model Answer Key) & wedt # spaftfal g sifferme smoftv, wfy ues 200 /-
W Ao W AT G B, Aol Jod gt S i g g Bt 9 9
Frararg o wenft | ga &) o @ T gew oY o 8 wed | iR gagel $ e
ure B arell areran R e wrew srwE PR gew afdn @1 e Ry e wege o
smofy oy g faar w8 B S Sween w89 ael safil w e gl g fRew
N, JAWEHA €4 U, GAIET IT SOl yw @ o1 wwdl & aw gus w & R e
&1 gftorr f eife famn o wwa 2

RIS AT &1 AfeER (Iea Ararad vd e =maraa) fram, 20060, @ aata
UE(d HEET 9 w® 59wl @ wafw wifea gam, adt ufvar @ e @ ghe
uart et &1 o weh |l ufien qof el & yrang aifsa qam Femrsmar germ #)
ot Wl | A afRoms (Final Result) 91fda e it @) fae A 6w &) aafy o
uegd fHU 0 sndes W & guen Pawrer geE @ o w@i ) afar afemm aifia
fy W+l & 6 Wre wdEw uvd By v smdws w @t qEer ger el @ s

arfeit ) W) WA e avend /wa-ad, o MR ue @ R R gem @1 9 (claim)
@R ® oTe ge uraey aerar wEfa Myfs ol g A @ 92 (on being required)
yd @ fard g

it oft apeft w1 olen # wftnfea em @ B D 0 usn @ T g e w2 T8
BT |

Hueltg dve wgfaa fbar smen| e ff areell & afiere wu @ wefoa w8 e S

wig A adlemedfl adier-oea /oden-dw @ ufee & mtade o, <gu dagdcn,. wrd
19 Ud o9 @Ig Wae I3 (any other electronic/communication devices), 96 a1 ig
R gemfe oot @iy dwe el e | oW faell awg owr s faed o aofvoee
arfl & are gdler e/ e e § gdw @) sgwta T & e O el g
@1 e P e A wdar dwrad /vaes 9 A9 99 AETEd B T8
gl |

uydgreft st wy wfen F gwmin & o aevrs gy, oW 99 dfvE, gde-om O
e gea wrarad g R @ s el & ey /s 4 @ o e 2 )

yderfefal &l wwwia gea anraa / deareflee / Hee /e 9w SuTardd giRo
frym /afoga s swa edard o {4 w2 Bdet @ afada o w0
glhifl | g1 arpdel @1 Sewsa by ard e wafua spaedl @ fawg wfas A4 9 areh
e # Ao w A wiea wifa Bfte g sgaEres srdad @ o e £

T8 anaE®s, ma gw afvwm Reie a@ ofvadT mded #Y Wheargde ode e WH
fagr man & @9 & VSRR 9w SAETAY g d°H (Provisional) w9 H qdem # dad
faar o | T ades & e ¥ do § B Fad 9 wae-um ol & 3 WF & g
Hfigra <& g 5 rere gen warArera g aud seafElar s (Final) w9 @ wE) A4
A g B e sndad g andes—um ¥ @) ) ufafiear Wl v Sie A oft d &) wroem
ged AYIAA g SdEd 4 Het doldl A ¢ Proaen wEm @ Wi e s ol ey
A druen aun s wif/ smyfae aaafa /e fee of /afa v of /afds w7
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| @iy ar / Reearrem /gl A / weer / ua /Rt~ [ae aee oe @ o9 8 aad
P WY HIAYE IR B OGN AR T B IR W IS JUHA U g o & @ 5w o
v gad snaffar (Candidature) et ff sov W w & on wad) & Rrea sowifa
HdEE 1 8|

10. TR S wurrerd grer ghE 8 AR o gew o mes—g% anfy @ e e fear
g 7 8 vy F famy woem

11, ¥ar A Prle we sl @) Powrsar R s1e 0w s s |
12, T Fmrge 3 &l

HA d@® (Scribe) # wfdwr- wwrgdur @t ofenfhai @ usi—ad @d e enr F B B8R
go wwf A W Reairsw o yodas @ g gE # o e oden e e o @
fesia & 15 fa7 gd 7% wieda w3 afsa wivi-ua afda Wrgr @), e = e,
G & BT H U BT S| A gue T aad wid @ onend wu 4 swwel gu g
1 a8 Gfewr 37 7€ g

afrafda m sfaa @l gra e (Employment of irregular or Improper Means)— &1
sprelf, St uftsuY @vd @1 g1 garad) qwdel et rede @ ) R mega & & 41 U9 3
v @ A wE A @ o fean @ a1 wewqel yEe By o o uden ar e #§ e wwet
@ VAT E Y] GAH] WY B B YA N 4 GO g w1 ey § Suhed €6 9
forg fomeft oft v & s sifvafhe @ aEgfom wem, @M @@ o 5l o e @ anaffe & o
gelel U1 ues w9 A el g B @ g o ) @ o Pyl ot e wferd g
gifde fhan € o, @ & agnlRie e & B e 9@ & fofts, @l w1 @ o
feh fAffde saaf & foy Pafa R anon-

(a) Frafm ufas /vl e gr oft & fafy @) anafthal @ 99 & g andifem fed wden
¥ wftafad 89 a1 wereew § gufer 89 |, s

(b) wvER g1 WYER & e Fues |

g et # gAi #) AU (Prevention of use of Unfair Means)—witereft grer miter &
afae WEl F GO SV W ORI Oed ey 9ed fove s S a " § e
gdEmel & fawe wavens Wt oder (R F amfao wET @ S @ aegorg) affem 2022
& HHe s eyl & srrta wfaa sEE wdad B o f wfefe )

| s (Canvassing}—Pal & S st & argen, A il B R Redl R @ R @
| e ey ox w48 Fear s sl 2R 9 ue A aeel ure e & fag e o)
deg O fohar ar yous @ Aucd uuol 98 Wdl & e Peida & | an)

27 @19 (Help Line) —
SeTdd ade @ udlel gefg waal & Fare @ e 2 80 @Eq (Help Line) T/
02912888100 U4 2888101 TR &iafeld W94 & A (During Office Hours) 9% ¥ |

daurge (Website)—

SIS ded raTad @ oiftrga dawnge : www.herajnicin

Ale— g wdl ufdbe & waw A grazasar &) gy ufvdea /vl g3 Wer (aden),

TR 9w SATATdy, Saqy @ walfEa ey dfva fFmosrg) g e wamgEd g
e o ufta feeh of uftvdesr surefan vz anfe &1 fRar & &) feranr smonrn




